
 

 

                                                                                

 

STATUTORY PAY 
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What does Statutory Pay cover? 
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1. Statutory Sick Pay (SSP) 

Wh          b   

A    p      q           r SSP     h    

• Ar                  p      (          p r                  

  p      ) 

• Ar         k   r          4          v       (              w rk    

    ) 

• N       h  r   p    r     r        w rkp     r     

• E r      r  b v   h    w r E r            ( E )     v r      r     h  

r   v    p r    

Earnings threshold (2025/26) 

• £125 per week (gross)  v r      r      

Payment rules 

• P      r  p    28 weeks 

• Waiting days    r   3 q                r    p    (p     r       4)  

• W  k   r    (2025 26)  £118.75 per week  

Upcoming change 

• Fr   6 April 2026,  h  Lower Earnings Limit and waiting days 

will be removed,     SSP w    b  p   b    r                 k     

  r       p       

2. Statutory Maternity Pay (SMP) 

Who is eligible 

A    p      q           r SMP     h    

• Ar  legally classed as an employee 

•   v  b    continuously employed for at least 26 weeks  p     h  

15th week before the expected week of childbirth ( h  

“q          w  k”) 

• E r  at least £125 per week on average  v r  h  r   v    8 w  k 

p r    

• Pr v    correct notice and medical evidence (MATB1) 

Earnings threshold (2025/26) 

• £125 per week (gross)  v r      r      



 

 

                                                                                

 

Payment duration & structure 

• P      r 39 weeks   

o F r   6 w  k   90% of average weekly earnings 

o N x  33 w  k   £187.18 or 90% of earnings (whichever is 

lower) 

3. Statutory Paternity Pay (SPP) 

Who is eligible 

A    p      q           r SPP     h    

• Ar   h  father, partner, spouse, adopter,  r intended parent 

(surrogacy) 

• Ar  taking time off to care for the child 

•   v  b    continuously employed for at least 26 weeks  p     h  

15th week before the baby is due 

• Ar  employed at the time of birth 

• E r  at least £125 per week on average 

Earnings threshold (2025/26) 

• £125 p r w  k ( r   ) 

Payment rules 

• P      r up to 2 weeks 

• W  k   r     £187.18 or 90% of earnings (whichever is lower) 

4. Statutory Adoption Pay (SAP) 

Who is eligible 

A    p      q           r SAP     h    

• Ar  adopting through an approved agency (          

     r          p ) 

• Ar  classed as an employee 

•   v  b    continuously employed for at least 26 weeks b   h  

w  k  h    r      h   w  h    h    

• E r  at least £125 per week on average 

• Pr v    correct notice and proof of adoption 

 



 

 

                                                                                

 

Earnings threshold (2025/26) 

• £125 per week (gross 

Payment duration & structure 

• P      r 39 weeks   

o F r   6 w  k   90% of average weekly earnings 

o N x  33 w  k   £187.18 or 90% of earnings (whichever is 

lower) 

5. Statutory Shared Parental Pay (ShPP) 

Who is eligible 

T  q      , both parents must meet separate tests  

Employee taking ShPP must: 

•    classed as an employee 

•   v  26 weeks’ continuous employment b   h  15th week 

before birth/adoption 

• R        p      wh      k       v  

• E r  at least £125 per week on average 

Partner must pass the employment and earnings test: 

•   v  w rk   at least 26 of the last 66 weeks 

• E r    at least £30 per week on average in any 13 of those 

weeks 

Earnings threshold (employee) 

• £125 per week (gross) 

Payment rules 

•  p    37 weeks of pay  h r   b  w    p r     

• W  k   r     £187.18 or 90% of earnings (whichever is lower) 

 

 

 

 

 



 

 

                                                                                

 

Summary (2025/2026) 

 


