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What is Diversity, Equity, and Inclusion (DE&I)?  
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What are the differences between diversity, equity, and inclusion?  
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ethnic diversity. Those things are all important. But it's important to have diversity in how 

people think "  
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Why is diversity important in the workplace?  
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Progress on building a diverse workforce remains slow.  
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What other benefits can organizations realize from inclusion and diversity?  
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How can organisations promote an inclusive workplace?  
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What is intersectionality?  
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What issues are important to women in their workplace?  
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Findings from the 2021 Women at Work report include:  
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